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Brief Summary on the 1st Meeting between Labour Department and JLGOSH

1. The first meeting was held on 7th June 2007 with the attendance of LD and JLGOSH representatives in a friendly and construction manner. 3 major issues a) Safety Management Regulation Implementation, b) Continuous Professional Development, and c) Accident Statistics were discussed
Safety Management Regulation Implementation

2. In general JLGOSH representatives welcome LD’s SM Regulations. LD had set up an office to monitor the Auditor’s performance and follow up on the corporate audit. There were 2 concerns brought up for discussion a) Auditor was requested to sign “Declaration of Truth” & b) auditor was being challenged overlook irregularities during physical walk.
3. LD responded that auditor being asked to sign a declaration of truth was not a routine procedure but with action in mind subject to the findings of their investigation. Action could be varied according to the situation which may include warning, put forward to Disciplinary Board, prosecution or even refer to other relevant department if criminal element were detected. Substandard audit reports including inspection compliance checklist report, identical audit reports for different companies etc were found. Reports were being scrutinized and there were 3 criteria that they would definitely look into which were a) Report not reflecting the reality, b) Unusual report, & c) Refer by colleagues during follow up check. They committed that they would not initiate prosecution to proprietor arising from the audit findings.
4. On the issue of overlook irregularities, LD responded that they would accept overlook of irregularities as everyone looked things differently. However recognized the defect without reporting was another matter. They emphasized that irregularities were a sign and symptom of the system failure. LD was also concerned of the verification by the auditor of the information collected during the audit.
5. LD clarified that SMA office only dealt with Safety Auditor’s performance and follow up on corporate audit. Others would be dealt with by the respective District Office.

6. LD informed of the following requirement/policy in the implementation of SMR:

a) Defect Liability Period would not be counted towards the project period for the purpose of this regulation.

b) Although term contracts were of similar nature as above ---- rectifying defects, the requirement of the SMR would be strictly applied.

c) Only project that falls within the applicable condition where construction works had been carried out in the preceding 6 months in full then an audit / review would be required. For example if a project was completed 2 months after the 6 months audit, no further audit would be required in the coming 6 months after the previous one.

7. There was confusion in the field on the starting date to count 6 month after the audit. LD replied that the legislation and COP stated clearly 6 months from the date the auditor or reviewer submitted the report. On the issue of whether date or month should be counted for the 6 months, LD’s official reply would be 6 months counting the calendar day.
Continuous Professional Development 

8. Since some safety practitioners were working abroad there were some concerns that these practitioners might not able to obtain enough 100 CPD hours for revalidation. LD replied that the mode and means could be discussed but the 100 CPD hours in 4 years could not be relaxed due to the binding of regulation. They would convey the message to the respective office.
Accident Statistics

9. On the accident statistics, LD stated that construction industry was still the highest accident by rate while catering was the highest by number in 2006. As for the fatal case construction was the highest. At the mean time they would not considered expanding the SO &SS regulation to other industries. LD had to assess the impact on the social and economic environment before introducing new legislation. 
10. There were concerns about the 12 construction related fatal accidents in the first 5 months of this year. LD shown their concerns of the case where 50% were arising from new works while the other 50% were from maintenance work. Their strategy for the time being was to strengthen the promotion in the small and medium scale company.
11. Next meeting would be arranged in approximately 6 months time. 

Convener of the term:   HKOSHA

Member Organization:: 
CISA, HKIE-SSC, HKISA, IOSH(HK Branch), HKRSAA, SASA

